
This is where you will find your Appointment 
Type. 



According to the TUGSA CBA, you're allowed to 
get paid equally over 12 months instead of over 
the period of the award (Article 20). Email us at 
union@tugsa.org and we can talk you through 
the process for electing this pay distribution.

This percentage comes from dividing the 
number of hours you are assigned by the 20 
hour per week maximum defined in our CBA. 

The percentage here comes from the above 
calculation. If you have multiple appointments 
in the same semester, they are additive, e.g. two 
50% appointments make 100% tuition 
remission and health insurance subsidy. 

According to the TUGSA CBA; "Open 
enrollment for health care plans shall 
open not later than August 1 of each year for 
the fall semester and January 2 for the spring 
semester." 

If you have not received a memo from Temple 
HR about enrolling for Health Insurance by the 
open enrollment date, contact us immediately. 
The instructions to enroll are not sent out until 
you have completed all the employment 
procedures AND have registered for at least one 
class. 

This means if you are on a 50% award, you will 
only have 50% of your premium subsidized. 
Very importantly, there should be no "may" 
here, because you ABSOLUTELY ARE eligible 
for paid and unpaid leave (Articles 17 and 18), 
office space (Article 16), free supplies needed to 
work as a TA/RA including textbooks, software, 
materials, and equipment (Article 16), education 
(Article 14), and training (Article 14). 

Direct Academic Benefit (DAB) is a complicated 
policy that exists ONLY at Temple University. In 
short, it determines whether or not you are 
legally covered by TUGSA's representation 
based on the nature of your research and 
academic goals. Because every individual has a 
different research plan, we recommend that 
you reach out to TUGSA (email 
union@tugsa.org) for advice on how to 
complete the DAB form right away! You can 
find additional information on our website, 
tugsa.org/dab 



This is sometimes misconstrued to mean that 
you need to submit a "Request for Other 
Employment" form for any job, including those 
outside of Temple. But you ONLY need to 
request and submit such a form if both jobs 
will be through Temple University (such as 
being a TA and then taking a job as a 
stagehand in the performing arts hall). 



For International Students there are a few 
important things to take note of: 
1)  International Students are required to pay 
additional fees at the beginning of the 
semester on top of the general student fees. 
Other graduate unions have been able to 
eliminate these through organizing and 
negotiations. Join TUGSA so we can do the 
same!

2)  You have complete legal rights to join and 
participate in the labor union. If anyone tells 
you you risk your immigration status by joining 
or participating in TUGSA organizing activities, 
they are misinformed and in communicating 
such false information may even be violating 
the law. Your rights are real and the union is 
what allows us to protect and preserve them!

If you have any 
questions or concerns, 
do not hesitate to reach 
out to us! 
union@tugsa.org

We encourage every member to cc 
TUGSA (union@tugsa.org) when you send 
your Appointment Letter in! 

mailto:Union@tugsa.org





